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Snapshot Mon, June 22, 2021: https://coronavirus.jhu.edu/map.html

Global COVID-19 Cases and Deaths

https://coronavirus.jhu.edu/map.html



Snapshot Mon, June 28, 2021: cdc.gov/covid-data-tracker/#cases

Global COVID-19 7-Day Case Rates Per 100,000



US COVID-19 7-Day Case Rates Per 100,000



US and OC Vaccination

 Nursing home vaccination rates: 60-80%
 Strong vaccine supply 
 Next few months will be key
 For winter, need uptake in high-risk communities, settings

U.S. O.C.

> 1 Dose 54% 63%

Fully Vaccinated 46% 55%

OC updates every week; last updated 6/23



COVID-19 Digital Vaccine Proof 
• CA Digital COVID-19 Vaccine Record
 Myvaccinerecord.cdph.ca.gov
 Upload name, DOB, email/cell phone, create a code number
 Receive back digital version of “CDC vaccination card”



COVID-19 Delta Variant
• In areas of world with high propagation of cases
 Variants emerge with virus replication
 Delta variant first identified in India (B.1.617)
 High transmissibility, increased severity among unvaccinated
 Spreading quickly in >80 countries, including U.S. (and CA)
 Israel and Los Angeles County just reinstated indoor masking for all
 Vaccine effect:

o Lesser protection by single dose
o Two-dose series still highly effective (88%)
o Post-vaccine breakthrough can be 12%



Post-Vaccine COVID Outbreak
• Kentucky nursing home
• 90% residents and 53% of staff vaccinated
 COVID outbreak: 26 residents (3 died) and 20 staff 
 75% of unvaccinated residents and 30% of unvaccinated staff affected
 25% of vaccinated residents and 7% of vaccinated staff affected
 Vaccine protection 87% for fully vaccinated residents and staff
 Highly contagious variant

• Important to report and test symptoms even after vaccine
 Check for variants
 Prevent spread

https://www.cdc.gov/mmwr/volumes/70/wr/mm7017e2.htm



Evolving COVID Guidance: Public Areas
• CDC
 Continue symptom checks
 2 household gatherings ok
 Masks less needed outdoors
 Minimal masks if vaccinated
 No quarantine if vaccinated

• Indoor mask if unvaccinated
• Avoid large events

• CDPH (June 15)
 No capacity limits
 No social distancing
 No masks outdoors
 Minimal masks if vaccinated
 No quarantine if vaccinated

• Indoor mask if unvaccinated
• Special rules for large events



CDPH/CDC – Areas Where Masks Still Required
• Must Mask Regardless of Vaccination Status 
 Healthcare settings 
 Long-term care settings
 Public transit
 Shelter operations
 Correctional facilities



Regulation for Nursing Homes
• No change (regardless of vaccination status)

 Symptom screening 
 Symptom and exposure testing
 Post-case testing of staff and residents every 3-7d till 14d clear
 Weekly testing for all staff (if <70% staff or residents are vaccinated)
 Masking & 6-foot distancing in patient care areas
 PPE for COVID care (eye protection, gown, gloves, N95)

https://www.dir.ca.gov/oshsb/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-Readoption.pdf



Regulation for Nursing Homes
• Changes 

 Admission testing for COVID only if not fully vaccinated or COVID 
exposure in past 14 days

 If >70% staff AND >70% residents vaccinated, vaccinated staff can 
stop weekly testing. Unvaccinated staff must continue weekly tests.

 For workrooms, breakrooms, conference rooms embedded in 
patient care areas
 If 100% of occupants are fully vaccinated, masking and 

distancing are no longer needed
 If any unvaccinated occupant is present, then all must mask, 

except when eating or drinking, and unvaccinated persons must 
distance 6 feet from others at all timeshttps://www.cdc.gov/coronavirus/2019-ncov/hcp/infection-control-after-vaccination.html#anchor_1619116573222



Regulation for Nursing Homes
• Changes for non-patient care areas

 Few areas qualify in nursing homes
 Must be area where patients/residents/public cannot enter
 Must be enclosed area (e.g. some laundry, medical record areas)

• If criteria met:
 Vaccinated persons – no distancing, no masking
 Unvaccinated persons (e.g. by badge indicators)
 Indoors, must mask unless eating/drinking
 If unmasked to eat/drink, must be 6 feet from others

https://www.dir.ca.gov/oshsb/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-Readoption.pdf



Regulation for Nursing Homes

Area Vaccinated Unvaccinated

Outdoors:
Non-patient care* No mask or distancing No distancing

Mask recommended if <6 ft of others

Indoors:
Non-patient care** No mask or distancing Must mask. Distance only if 

unmasked for eating/drinking

Indoors:
Patient care area*** Must mask & distance Must mask & distance

* Does NOT include nursing home resident visits or outdoor group activities
** Only if area enclosed and inaccessible to patients/residents
*** Includes embedded workrooms, breakrooms, conference rooms



Workrooms, Breakrooms, Conference Rooms

Location Vaccinated Unvaccinated

Embedded within 
patient care area

All occupants vaccinated?
Y: no mask, no distancing
N: all must mask unless 
eating/drinking. Unvaccinated 
persons must distance 6 ft 

• Must mask except to eat/drink 
• Must distance 6 ft at all times



CalOSHA Regulation for Workplaces
• Employer provisions

 Masks will be provided for workplace use
 Any one can mask anytime by choice, preference
 Unvaccinated: face mask required, N95 voluntary
 Vaccinated: masks optional outside of patient care areas
 Fully support optional choice to mask

https://www.dir.ca.gov/oshsb/documents/Jun172021-COVID-19-Prevention-Emergency-txtcourtesy-Readoption.pdf



What’s Next: Winter Cold and Flu Season

• Problem: masks coming off in community able to catch colds
• Can staff with a mild non-COVID cold be returned to work?
 Must alert at symptom screening and be COVID tested
 If negative on antigen test, must pursue PCR testing
 If negative by PCR, when is it ok to return to work? 
 More concern if not vaccinated; may retest next day
 No fever x 24 hours, no Tylenol or fever-reducing meds x 24 hours
 No vomiting, diarrhea x 24 hours, minimal sneezing, runny nose
 If feeling better and well enough to work, mask and distance when 

mildly ill (sniffles, minimal cough) to avoid spreading any colds to 
others. Clean high touch objects you touch. Clean hands often.



What’s Next: Winter Cold and Flu Season

• Create a culture of masking, distancing when working mildly ill



Example Scenario #1 for Supervisors
• You observe a doctor and a linen worker enter your nursing home without 

masks. Both are known to be fully vaccinated for COVID.
• What should you do?
 Say nothing because they are vaccinated
 Tell only the doctor that she needs to mask because she is a healthcare 

worker and will be seeing patients/residents
 Tell both to mask & distance on entry to the nursing home
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Example Scenario #2 for Supervisors
• You observe a doctor and a housekeeper remove their masks on entry to 

the breakroom. Both are fully vaccinated to COVID.
• What should you do?
 Say nothing if 100% of breakroom occupants are vaccinated
 Tell only the doctor that she needs to mask because she is a healthcare 

worker and will be seeing patients
 Tell both of them they need to mask and distance
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Example Scenario #3 for Supervisors
• You say hello to a staff member entering the breakroom who is unmasked. 

He is not vaccinated against COVID. 
• What should you do?
 Say nothing because he will be getting his food and eating
 Say nothing because you are vaccinated even if he may be ill
 Tell him that he must be masked indoors except for when he is actually 

eating or drinking. Remind him he needs to be 6 feet away from others
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Example Scenario #3, Part II
• You mention to your staff member that he needs to mask indoors since he 

is unvaccinated. He tells you that he has been vaccinated, just not at 
work. 

• What should you do?
 Do nothing because he attested to being vaccinated
 Thank him for letting you know. Tell him he needs to follow your 

policies for documenting vaccination, so that the nursing home can 
ensure practices are safe for him.
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Example Scenario #4 for Supervisors
• You are walking outdoors, and you see four of your staff members walking 

close together without masking or distancing in your parking lot. You 
know that two are vaccinated and two are not. 

• What should you do?
 Encourage unvaccinated staff to mask within 6 feet of others
 Say nothing if you have already communicated the recommendation 

that unvaccinated staff mask outdoors w/in 6 ft of others. We have to 
recommend, but not enforce. 
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Example Scenario #5 for Supervisors
• You are hosting an in-person staff meeting with 3 of your staff.  Two are 

unvaccinated and masked, the vaccinated one is not. 
• Which of the following should you do?
 Take off your mask because you are vaccinated
 Remind the vaccinated staff member that your conference room is in a 

patient care area so he still has to mask if there are others around who 
are unvaccinated

 Remind all staff to distance 6 feet
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Example Scenario #6 for Supervisors
• You are hosting an in-person staff meeting, and a vaccinated staff member 

comes in sniffling and wiping her nose. 
• What should you do?
 Say nothing since she is vaccinated and is not sick with COVID
 Ask if she has had a negative COVID PCR test to be cleared to work. If 

not, tell her to leave the meeting and be tested asap. Ensure she is 
masked and cleans her hands as she leaves. 

 Send her home for 10 days
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Example Scenario #6, Part II
• Your staff member tests negative for COVID by antigen and then by PCR. 

She comes to another in-person staff meeting frequently having to wipe 
and blow her nose.

• What should you do?
 Say nothing since she is vaccinated and is not sick with COVID
 Send her home until she stops sniffling and coughing
 Since she is required to mask for patient care and when working with 

mild non-COVID illness, and since she cannot keep her mask on 
because of having to wipe/blow her nose often, she should be sent 
home.
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Example Scenario #7 for Supervisors
• You and 6 of your fully vaccinated staff are eating close together in a 

conference room. An unvaccinated staff member joins you.
• What should you do?
 Tell the staff member to eat at his desk 
 Tell everyone to separate 6 feet apart from each other
 See if the unvaccinated staff member sits 6 feet apart from others 

when eating. If not, remind him of the rule. 
 Remind everyone to mask when they are done eating 
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Example Scenario #8 for Supervisors
• You are the Director of Nursing, and a few CNAs ask you if they can now 

enter a room with COVID precautions without a face shield and wearing a 
standard medical mask instead of a respirator since they are vaccinated.  

• What should you tell them?
 Yes, personal protective equipment is optional if vaccinated
 No, all persons must wear eye protection, N95 respirator, and 

gown/gloves to enter a COVID precaution room
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Vaccine FAQs: Updated May 2021

• 40 Question FAQ: hyperlinked and publicly available

https://www.ucihealth.org/covid-19/covid-vaccine-faqhttps://www.ucihealth.org/stopCOVID



Questions?

40

(949) 824-7806 or COVIDTeamOC@gmail.com
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